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Part | - McAuley School of Nursing Historical Background, Mission,
Philosophy, and Baccalaureate Program Outcomes



Philosophy

The faculty of the McAuley School of Nursing (MSON) promotes a values-based education that fosters
the spiritual, intellectual, social, psychological and ethical growth of the life-long learner. The faculty is
committed to teaching in the context of the Mercy Jesuit traditions to the service of faith, social justice,
and compassionate, competent nursing care. Faculty-student relationships are foundational for
students’ personal and professional development in both the undergraduate and graduate programs.
These relationships are based on open, honest, caring interactions, which empower students and
faculty to become partners in education. The faculty recognizes the critical importance of caring that
occurs, especially as reflected in faculty-student encounters. These encounters are a model for
relationship-centered care with patients, families, communities, and other health team members that
result in quality outcomes. The Bachelor of Science in Nursing (BSN) is the foundation for professional
nursing practice and for the graduate degree programs.

The nursing faculty believes that education is a dynamic, interactional process that involves changes in
perception, thinking, feeling, and action. Education is the process of acquiring new knowledge, skills,
attitudes, and values to meet the challenges of the communities and populations we serve. Building on
the Mercy and Jesuit traditions, the faculty is committed to creating a learning community of discourse
and service. Utilizing pedagogy that encourages ongoing reflection on our human experience, faculty
and students work together to further the social, political, economic and spiritual well-being of the
human community. In that regard, the faculty believes that learners are characterized by a diversity of
cultural backgrounds and economic status. The MSON actively recruits and values faculty and students
who reflect this diversity. Likewise, partnerships in the community are developed and utilized to provide
students with experiences of diversity in clinical settings.

The MSON faculty strives to promote a sense of altruism, integrity, confidence, and autonomy with
accountability and a commitment to lifelong learning/learner and professional competency. To meet the
complex, multifaceted role of the professional nurse, undergraduate-nursing education must integrate a
strong liberal arts core with essential competencies of nursing science and the art of nursing. Such
integration establishes a broad-based learning foundation across the health-illness continuum that
promotes critical thinking, clinical judgment, and ethical decision-making including evidence-based
practice and resources. The graduate program provides experiences for students to develop the
necessary knowledge and skills for advanced nursing practice. This includes developing knowledge
and expertise in specialty roles, evidence-based practice and leadership. Both professional and
graduate nursing education requires respect for the unique traditions, missions, and strengths and
needs of our community’s partners.

To support professional caring and high quality nursing care, the Faculty utilizes the use of professional
standards and guidelines in curricular design. The professional standards, and guidelines that are used
throughout the undergraduate and graduate program are:

The Essentials of Baccalaureate Nursing for Professional Nursing Practice (AACN, 2008)



Baccalaureate Program Outcomes
Upon program completion, students are expected to meet the following program outcomes:

1. Provide compassionate care with a commitment to social justice.

2. Evaluate culturally sensitive person-centered care practices in health promotion, risk reduction,
disease prevention and illness management for the health of people across the lifespan.

3. Manage the delivery of person centered care through effective delegation, prioritization and
leadership practices.

4. Use transparent person centered nursing interventions in assessing the client’s environment,
prioritizing care, and following established healthcare (institution/agency) policies and
procedures.

5. Use quality improvement models to analyze health care delivery systems and policies that affect
the health or people.

6. Implement knowledge driven actions in professional nursing practice derived from a variety of
theoretical perspectives.

Accreditation

The Bachelor of Science in Nursing degree, Master of Science in Nursing degree and Doctor of Nursing
Practice degree at University of Detroit Mercy, McAuley School of Nursing are fully accredited by

the Commission on Collegiate Nursing Education, One Dupont Circle NW Suite 530, Washington DC
20036. Phone: (202) 887-



Part Il - Conceptual Framework of the McAuley School of Nursing

The Essentials of Baccalaureate Education for Professional Nursing Practice (AACN, 2008) provide the
foundation for the academic preparation of a baccalaureate prepared nurse. The MSON, in compliance
with the accreditation standards, utilizes the Essentialsto guide the curricula. In addition, the MSON
utilizes the following conceptual framework to guide nursing programs.

Foundational Core Concepts

Mercy and Jesuit Value Based Care

This is the first and most important of the Detroit Mercy MSON core objectives and distinguishes
MSON graduates from other graduates. This objective includes value based charisms, basis for
moral agency, advocacy, notion of good, ethical comportment & professionalism. Outcomes.
Courage, Compassion, Generosity of Self, Commitment to excellence.
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http://www.aacn.nche.edu/education-resources/BaccEssentials08.pdf



http://www.healthypeople.gov/2020/default.aspx
http://www.cdc.gov/nchs/healthy_people.htm

Safety

Emphasized throughout all programs as pillar/ foundational objective.

Definition: "Minimizes risk of harm to patients and providers through both system effectiveness
and individual performance."

Reference:
(QSEN definition, 2012; http://www.gsen.org/definition.php?id=5)

Fulfills MASTER'’S essentials #2 , #3 (Quality Improvement and Saftey) and BSN essentials #
2, #6; QSEN essentials.

Quality

This objective is a supporting foundational pillar to be emphasized throughout the curriculum.
Recognition of quality, implementation of quality and making effective quality improvements are
emphasized.

Definition: The degree to which health services for individuals and populations increase the

likelihood of desired health outcomes and are consistent with current professional knowledge.

Fulfills MASTER'S
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http://www.qsen.org/definition.php?id=5
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nursing as an abstract, fluid concept relating to inherent values of altruism, autonomy, human
dignity, integrity and social justice.

Definition: The complementary relationship between art and science is fundamental to the
practice of nursing where art is about the whole of the nursing experience and science is the
expansion of the body of nursing knowledge. The concepts of art include the knowledge,
judgment, engagement, caring practice and skill exercised by nurses in their everyday practice.
Nurses develop the ability to sense, feel, perceive and know how to deliver care in ways that
increasingly demonstrate mastery in their field which is often unpredictable and spontaneous.

14



Predictability - The characteristic that allows one to expect a certain course of events or course
of illness.

Competencies of nurses
Clinical judgment - The clinical reasoning used by a healthcare provider in the delivery of care;
consists of critical thinking and nursing skills that are acquired through a process of integrating
education, experiential knowledge, and evidence-based guidelines. The integration of
knowledge brings about the clinical decisions made during the course of care provided to the
patient.
Advocacy - Working on another’s behalf when the other is not capable of advocating for him- or
herself. The nurse serves as a moral agent in identifying and helping to resolve ethical and
clinical concerns within the clinical setting.
Caring practices - The constellation of nursing interventions that create a compassionate,
supportive, and therapeutic environment for patients and staff, with the aim of promoting comfort
and healing and preventing unnecessary suffering; caring behaviors include compassion,
vigilance, engagement, and responsiveness to the patient and family.
Collaboration - The nurse working with others to promote optimal outcomes; the patient, the
patient’s family, and members of various healthcare disciplines work toward promoting optimal
and realistic goals for patients.
Systems thinking - The tools and knowledge that the nurse uses to recognize the interconnected
nature within and across the healthcare or non-healthcare system; the ability to understand how
one decision can affect the whole is integral to systems thinking; the nurse uses a global
perspective in clinical decision making and has the ability to negotiate the needs of the patient
and the patient’s family through the healthcare system.
Responses to diversity - The sensitivity to recognize, appreciate, and incorporate differences
into the provision of care. Nurses need to recognize the individuality of each patient while
observing for patterns that respond to nursing interventions. Individuality can be observed in the
patient’s spiritual beliefs, ethnicity, family configuration, lifestyle values, and use of alternative
and complementary therapies.
Clinical inquiry - The ongoing process of questioning and evaluating practice, providing informed
practice, and innovating through research and experiential learning; Clinical inquiry evolves as
the nurse moves from novice to expert. At the expert level, the nurse improves, deviates from,
and/or individualizes standards and guidelines to meet the needs of the patient.
Facilitation of learning - The nurse facilitates learning for patients, patients’ families, nursing
staff, physicians and workers in other healthcare disciplines, and the community through both
formal and informal methods. Education based on individual strengths and weaknesses of the
patient and the patient’s family should be provided. The educational level of the patient should
be considered in the design of the plan for educating the patient and the patient’s family to
ensure informed decisions. Creative methods should be developed to ensure that the patient
and the patient’s family understand the situation (Brewer et al, 2007).

15



Part lll - Academic Policies

Course Grading

1. A student must achieve an overall grade of 75% or better on all essential evaluation criteria in order
to pass a nursing and HLH theory course.

2. There will be no rounding of grades (i.e. if you receive a 74.99% C-, it will not be rounded to 75%).

3. There will be no extra credit opportunities to raise your grade.

4. If a student is successful in the theory course but is unsuccessful in the co-requisite clinical
practicum, the student would need to repeat only the clinical practicum. The reverse is also true; if a
student is successful in the clinical practicum but unsuccessful in the theory course, the student
would need to repeat only the theory course.

5. The student must successfully achieve both theory and practicum objectives with a passing grade in
order to be eligible for progression to the next nursing course. Students must complete all the
courses of one level before they can progress to the next level.

Grading Scale
The following grading scale is used for all undergraduate nursing courses, with the exception of
pass/fail clinical courses.

% GRADE

100-95 A
94-91 A-
90-88 B+
87-84 B
83-81 B-
80-78 C+
77-75 C
74-72 C-
71-69 D+
68-65 D
64-0 F

Supportive Core Courses for Traditional BSN

Anatomy and Physiology lectures and labs, Chemistry for Health Professionals, Nutrition, Microbiology
lecture and lab, Psychology, Developmental Psychology, Sociology, Intermediate Algebra, Statistics
and Medical Ethics.

Academic Standing

To remain in good standing and/or to progress in the curriculum in the McAuley School of Nursing, a
student must: a) fulfill all prerequisite requirements, b) maintain a cumulative GPA (CGPA) of 2.5 or
higher, and c) earn grades of ‘C’ or better in all nursing and supportive core courses.

16
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7. Because of the rigorous professional licensing requirements in the health profession and the
state, the faculty and/or Academic Progression Committee reserves the right to recommend at
any time the dismissal of a student due to physical or emotional health, conduct (see
Professional and Ethical Conduct Policy), or academic standing.

Students who are dismissed may apply for admission to another college or school within the University.
Notice of academic dismissal will be sent by email using your Detroit Mercy email address and will be
mailed from the Office of the Associate Dean by registered mail.

A student who is unsuccessful and dismissed from the Traditional pre-licensure nursing program, may
not reenter the program at another time.

A Second Degree Option student may request to transfer to the traditional nursing program under the
following circumstances:
1. Unsuccessful in a first course in the SDO program that resulted in dismissal.

2. Voluntary withdrawal from the SDO program for personal or other reasons.

Any SDO student requesting a transfer to the Traditional nursing program must meet with the
Assistant Dean and complete all necessary application materials for review. The Assistant Dean will
review the request and
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http://www.udmercy.edu/current-students/registrar/files/Registration_Form62009.pdf
http://www.udmercy.edu/current-students/registrar/files/Registration_Form62009.pdf

Academic Appeals - CHP/MSON

The Academic Appeals Policy and Procedure can be accessed at
http://healthprofessions.udmercy.edu/_files/pdf/Appeals Policy CHP.pdf.

Informal Resolution

It is expected that students will take an initial step to resolve a dispute informally and in good faith with
the faculty (or with whomever they have an issue) prior to accessing the appeals process. Students are
expected to utilize internal mechanisms of dispute resolution, such as this appeals process, before
utilizing external.

Scope
This policy governs appeals for students with academic issues which affect a student’s progression in
their program. Program handbooks and policy manuals may amplify or modify the procedures detailed
below.

Student responsibility

An appeal of a dismissal from the College of Health Professions (CHP) or the McAuley School of
Nursing (MSON) should be accompanied by a description of the student’s rationale that the dismissal
should be overturned, and identify strategies to improve success. The student has the responsibility to
demonstrate why an academic decision or its consequences should be overturned in all appeal
procedures. There are specific guidelines for the submission of an appeal. A student is responsible for
reading this entire document and following its guidelines. Any questions about the appeal process
should be directed to the program administrator.

Appealing a Dismissal from the Program

Upon receipt of the appeal letter, the status of the student is considered dismissal pending. While an
appeal of a dismissal is pending, students may not attend any program activities (e.g., classroom,
clinical placements or internships, student meetings, etc.).

Assignment of Grade

Grades are assigned by the faculty scheduled to teach a course. Grades are determined based on the
evaluation criteria and competencies described in the course syllabus. Faculty utilizes rubrics, specific
criteria, clinical expertise and academic judgment when assigning a grade. Grades cannot be assigned
by any other person than the faculty teaching that course, and a grade can only be changed by the
faculty member who assigned the grade.

Resources for Non-Academic Issues

Students seeking guidance or resolution of nonacademic issues should seek advice from the Dean of
Students at (313) 993-1028. Examples of issues which are nonacademic are listed in the Detroit Mercy
Student Handbook. Additional sources are listed below:

Sexual Harassment policy http://www.udmercy.edu/hr/current-employees/sexual-
harassment/index.htm

Detroit Mercy Student Handbook http://www.udmercy.edu/life/policies/index.php
Student Life Office_http://www.udmercy.edu/slo/

CHP Honor Code/Honor Council_https://healthprofessions.udmercy.edu/about/pph.php
Student wellness (Personal Counseling & Student Health Center)
https://www.udmercy.edu/life/health/index.php
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http://healthprofessions.udmercy.edu/_files/pdf/Appeals_Policy_CHP.pdf
file:///C:/Users/janet.baiardi/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/VP8CFS7A/Sexual%20Harassment%20policy
http://www.udmercy.edu/hr/current-employees/sexual-harassment/index.htm
http://www.udmercy.edu/hr/current-employees/sexual-harassment/index.htm
http://www.udmercy.edu/slo/office/handbook/index.htm
http://www.udmercy.edu/life/policies/index.php
http://www.udmercy.edu/slo/
http://www.udmercy.edu/slo/
http://healthprofessions.udmercy.edu/about/policies/HonorCode/index.htm
https://healthprofessions.udmercy.edu/about/pph.php
http://www.udmercy.edu/slo/wellness/index.htm
/life/health/index.php

Disability Support Services https://www.udmercy.edu/current-students/support-
services/disability.php

Aquinas College
Accessibility Services https://www.aqguinas.edu/accessibility-services
Student Affairs https://www.aquinas.edu/office-student-affairs
Counseling, Health & Wellness
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/current-students/support-services/disability.php
/current-students/support-services/disability.php
https://www.aquinas.edu/accessibility-services
https://www.aquinas.edu/office-student-affairs
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/wellness
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/wellness

Student Responsibilities
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https://healthprofessions.udmercy.edu/about/pph.php

Concern for the rights of others, shown by: Dealing with class peers, professional and staff personnel,
and with all other members of the health team in a considerate manner and with a spirit of cooperation;
acting with an egalitarian spirit towards all persons encountered in a classroom setting or a professional
capacity regardless of race, religion, gender, sexual orientation or disability.

Responsibility to duty, which involves: Effectively undertaking duties with alacrity and persevering until
complete, or notifying responsible persons of problems; punctual attendance at classes, labs, rounds,
conferences and clinical duties, or offering appropriate explanation when unable to be present; notifying
course directors and supervising house officers of absence or inability to carry out duties; seeing
patients regularly and assuming responsibility for their care with appropriate supervision; identifying
emergencies and responding appropriately; insuring that he/she can be located when on duty by faculty
or staff personnel; dependability; and assuming an appropriate and equitable share of duties among
peers.

Teach-ability: Which means accepting teaching, guidance and feedback, the ability to discern one’s
own strengths and weaknesses and taking steps to correct shortcomings; acknowledging limitations;
the ability to work with others and the ability to work with authority.

Trustworthiness, that is: Being truthful, ethical and intellectually honest in communication with others;
acceptance of responsibility for meeting multiple demands by establishing proper priorities and by
completing work; discerning accurately when supervision or advice is heeded before acting; and
maintaining confidentiality of information concerning patients. This includes strict adherence to the
policies set by the Health Insurance Portability and Accountability Act of (HIPAA) Public Law.

Professional demeanor, which means: Neat and clean appearance in attire that complies with the
MSON dress code; and is acceptable as professional to the patient population; maintaining equilibrium
under pressures of fatigue, professional stress, or personal problems; avoidance of the effects of
alcohol or of drugs while on duty or while attending class.

It is not possible to enumerate all forms of inappropriate behavior, which would raise serious questions
concerning a student's status as a health professional in training. The following, however, are examples
of behavior, which would constitute a violation of professional standards:

Harassment, harm, abuse, damage, or theft to or of any person or property including copying of
copy-write materials or plagiarism and copying software on University of Detroit Mercy grounds or
property owned by any hospital/clinic, affiliated institution/organization, or individual to which the
student may be assigned.

Entering or using University of Detroit Mercy or affiliated

23
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http://www.udmercy.edu/life/policies/index.php

HESI
Purpose: The MSON requires a series of assessments that determine the student nurse’s progress in

the program and predicts success on the first attempt at the NCLEX (National Council Licensure Exam).
Students who actively participate in the HESI program are more likely to be successful in passing the
NCLEX through building of critical thinking and test taking.

25





https://www.indiana.edu/~istd/
https://www.indiana.edu/~istd/test.html

Part IV - Academic Policies - University of Detroit Mercy
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http://www.udmercy.edu/current-students/registrar/ferpa.php
/current-students/support-services/disability.php
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/current-students/support-services/disability.php
mailto:gallegem@udmercy.edu
mailto:kaao3@aquinas.edu
/faculty-staff/mpa/social-media.php
/faculty-staff/mpa/social-media.php

Social Media - MSON

Students in clinical agencies are expected to follow all clinical agency policies regarding the use of
technology. This includes all tools, computers, online platforms or software. All MSON students should
keep the following in mind:

Agency computers
Cannot be used for any personal business

Electronic devices (cell phones, tablets, etc.)
Are not allowed within any clinical facility; this includes community clinical sites. If the clinical

instructor finds a student with an electronic device during clinical hours the following consequences
will occur:

First offense - full grade deduction for graded clinical in overall clinical grade; for the pass/fail clinical
it will be reflected under the professional objective and could result with failure. The Clinical
Instructor will document the behavior on the clinical evaluation and the student will be required to
meet with the Assistant Dean.

Second offense - Administrative withdrawal will occur. Student will then be referred to Academic
Progression committee for possible dismissal from nursing program.

Information

Students should never post or discuss any information about patients, families or clinical agencies
on social media platforms (or verbally convey such information outside clinical course or
classroom).

Photographs:
No pictures of any kind will be taken or posted on any social media platform.

Students should also be cautious about allowing others to take pictures of them in the clinical
setting as they can’t control who posts this to social media sites.

Student Complaint Policy & Resolution Center

Consistent with its mission, University of Detroit Mercy (Detroit Mercy) welcomes feedback from
students about our policies, programs and services in an effort to promote a successful learning
environment. To that end, Detroit Mercy is committed to providing prompt and fair resolution of all
student complaints. We are accountable to our students, constituents and accrediting agency to provide
a process by which students may lodge complaints in a nonthreatening manner, free from retaliation of
any kind whatsoever.

What is a student complaint?
A student complaint ranges from an experience with, or treatment by, a University employee to a matter
relating to academic or non-academic areas not addressed in college and school handbooks or
University policies and procedures. There are two types of complaints:
Academic: College/School-related, Library/IDS, Career Education Center, University Academic
Services issues or any other academic matter.
Non-academic: Student Services (issues with Admissions, Financial Aid, Registrar, Student
Accounting, International Services, Residence Life or other non-academic departments),

29



Auxiliary Services (bookstores, food services) or issues with Facilities or Public Safety
(buildings, parking lots, security of person or property, etc.)

How is a student complaint different from a grievance or appeal?

The student complaint site is not intended to address student academic grievance and appeal issues.
Students interested in submitting a grievance or appeal should follow the procedures in the applicable
catalog or student handbook for such issues. This site is also not intended for sexual harassment, Title
IX, sexual misconduct or violence or any other type of discrimination claims.

Key documents and sites for specific complaints:
Accredited Program Related Complaints: For complaints related to professional programs,
contact the specific accrediting agency. Programs and specific accrediting agency information
can be found here.
Policy Prohibiting Sex and Gender-based Discrimination (PDF)
Title IX - Detroit Mercy
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http://udmercy.edu/about/consumer-info/files/External_Entity_and_Accreditation_Document1.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Policy_Prohibiting_Sex_Gender_based_Discrimination.pdf
/academics/academic-affairs/titleix/files/Detroit_Mercy_Title_IX_Investigation_Resolution_Procedure.pdf
https://www.aquinas.edu/sites/default/files/Sexaul_Assault_Policy.pdf
http://udmercy.edu/academics/academic-affairs/titleix/report.php
http://udmercy.edu/about/consumer-info/files/petition_tuition_adjustment.pdf
http://udmercy.edu/faculty-staff/hr/policies.php#whistleblower
http://udmercy.edu/about/consumer-info/complaint-policy.php
https://www.aquinas.edu/life-aq/student-affairs/student-complaints
https://detroitmercycomplaintandresolutioncenter.desk.com/customer/portal/emails/new

What happens next?

Once you submit the complaint using the online form, you will receive an email confirmation of receipt
within 7 business days.
If additional information is required, you may be notified.
Within thirty (30) business days of the submission of your complaint, Detroit Mercy will provide
you with a response.
If more than thirty (30) days is needed to research and respond to your complaint, you will be
notified.
Upon either responding to or addressing the complaint, the issue will be considered closed.
If a student wishes to appeal the response, the student has five (5) business days in which to do
so in writing to the Provost. The written appeal must provide a detailed explanation of the basis
for the appeal. The Provost or the Provost’s designee shall have ten (10) business days in which
to respond. The Provost’s determination shall be final.

Administrative Reports and Amendments
Student Complaints will be tracked and reported annually by the Office of Academic Affairs to
assist business units affected in identifying areas of improvement and making
recommendations, if necessary, to address the quality of the student experience.
Detroit Mercy has the right to modify, amend or terminate this policy at any time.

Title IX
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/academics/academic-affairs/titleix/index.php
https://www.aquinas.edu/life-aq/student-affairs/student-affairs-faq
mailto:langma@udmercy.edu
mailto:langma@udmercy.edu
https://www.aquinas.edu/

Part V - General Information - Detroit Mercy and MSON

Academic Advising
The McAuley Sch
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/evaluate/
http://www.collegiateinsuranceresources.com/sip/index.asp?assnID=840
/life/health/clinic.php

Counseling, Health & Wellness Center - Aquinas College
https://www.aquinas.edu/resources/student-resources/counseling-health-wellness/health-center
Located in the Wege Student Center, lower level. Scheduled appointments are preferred, but walk-ins
will be seen based on availability of provider. Call 616-632-2969 to make an appointment.

Counseling Services

Personal counseling
Available to all students. Information on this service can be found at
https://www.udmercy.edu/life/health/counseling.php.

Psychology Clinic - University of Detroit Mercy

Students can be seen by advanced graduate students and faculty on a sliding scale, fee-for service
basis. This clinic has convenient hours including evening appointments, call (313) 578-0570.

More information can be accessed at
http://liberalarts.udmercy.edu/programs/depts/psychology/clinic/index.htm.

Counseling - Aquinas College
Located in the Donnelly Center, lower level. Hours are Monday through Friday, 9am-5pm.
More information can be accessed at http://www.aquinas.edu/ccs/.

Support Center -
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Course Sites
All courses students are enrolled in are placed on the Blackboard platform
http://knowledge.udmercy.edu. Students can access syllabi, course information and handouts on the
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http://www.chietaphi.com/

Commencement and Award Ceremonies

Commencement

Graduation is the point at which ALL degree requirements have been met and the degree is awarded.
Degrees are awarded on the 30" of each month. It is the responsibility of the College/School office to

certify that all degree requirements have been met and the degree information is added to your official
transcript in the Office of the Registrar. You can access more information on commencement activities
at http://www.udmercy.edu/commencement/fags/index.htm#when.

Awards for Academic Excellence
The Academic Excellence award is given to the graduating student in each pre-licensure and BSN
completion cohort with the highest GPA.

Summative Leadership Awards

The summative leadership awards are selected by faculty and awarded to the student who exemplifies
the mission of the University and the McAuley School of Nursing through excellence in academics,
leadership in clinical practice and community service. The awards are named for esteemed leaders in
professional nursing education and practice.

Catherine McAuley Award

The Catherine McAuley award is presented to the graduating senior from each class selected by the
faculty who demonstrates the most outstanding performance in leadership.
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Part VI - Clinical Policies and Competencies

Policies Related to Clinical Participation

A ratio of 3:1 is used for calculation of clinical/practicum course time. For example, three (3) credits of
practicum require nine (9) hours of clinical time/week, excluding evaluation. These times have been
approved by the Michigan Board of Nursing and are required of all students. Students are assigned to a
variety of clinical areas and instructors. A clinical instructor will be identified at each site as the person
responsible for your supervision. It is your responsibility to have your clinical instructors name and
phone number. Students must complete all agency orientation requirements.

Requirements for Clinical Participation

The ability to participate in clinical rotations requires that students meet several conditions. First, they
must meet and continue to meet the technical standards for the baccalaureate program. In addition, all
students must successfully complete a criminal background check, which includes a urine drug screen.
Students must have evidence of CPR certification and meet all health requirements related to
preventable disease.

The MSON utilizes the ACEMAPP (Alliance for Clinical Education Matching and Placement Program).
(www.acemapp.org) ACEMAPP is a secure, online, clinical rotation matching, student on-boarding, and
document storage solution for clinical sites, schools and consortia. ACE MAPP is a system to certify
educational and healthcare institutions that students have completed certain requirements prior to the
start of their clinical placement. This is a web-based online learning system and provides the vehicle for
centralized record keeping of the HIPPA, OSHA, and Blood Borne Pathogens requirements that the
health systems in Southeast Michigan require. The ACE MAPP System is also a centralized record
keeping system for the student’s demographic information and student’s immunization, CPR, and TB
results.

Students will be required to register and pay for the ACE MAPP System once a year. An email which
will enable the student to register and complete the mandatory exams will be sent to the Detroit Mercy
email address.

Traditional
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http://www.cdc.gov/mmwr/preview/mmwrhtml/rr6103a1.htm?s_cid=rr6103a1_e

CPR
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McAuley School of Nursing Uniform Code
for
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